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Frequently Asked Questions  
 

Learning More About the Virtues Project  
 
What is The Virtues Project?   
 The Virtues Project, which is considered a global grass roots initiative to inspire 
the practice of virtues in all aspects of life, was founded by Linda Kavelin Popov, Dr. 
Dan Popov, and John Kaveline in 1991.  Honored by the United Nations during the In-
ternational Year of the Family as a “model global program for families of cultures”, it 
serves as a catalyst for the renewal of kindness, justice, and integrity in more than 90 
countries.   
 

 The Virtues Project continues to inspire and mobilize thousands of families, edu-
cators, leaders, and employees to commit acts of service and generosity, to heal violence 
with virtues, and to create safe and caring communities.  
 
What are Virtues?   
 Borrowing six year old Sharon’s description, “Virtues are what’s good about us.”   
 

 Virtues are the essence of who we are.  They are the content of our character and 
the basis of genuine happiness.   
 
Why Virtues?  Why Not Virtues?   
 Values are what we value and care about.  They could be anything.  We may value 
getting rich and famous, we may value power over others, but that doesn’t mean we will 
have good character.  Values are culture-specific because what some families or cultures 
value, others don’t.  Virtues are much more elemental than values.  While values are 
culture-specific, virtues are universally valued by all cultures.   
 
Why teach virtues?   
 Many teachers and administrators are finding that applying the strategies of The 
Virtues Project is transforming the culture in their schools by helping them to create a 
total environment of caring and respect.   
 

 They have replaced discouragement with empowerment, having discovered that 
words such as “lazy”, “retarded”, “stupid”, “unacceptable” were literally demoralizing 
and dis-courage-ing their students.   
 

 When they filled their classrooms with encouraging words, such as “helpful”, 
“excellent”, “compassionate”, self-disciplined”, “integrity”, and “kind”, they find these 
behaviors flourish. 
 
Why has the Virtues Project been so successful?   
 Its success is credited to teaching and the application of their Five Strategies.  
These strategies are the signature contribution of The Virtues Project.  They are based 
on the virtues that are universally valued by all cultures and faiths. 
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What are the five strategies in teaching the virtues and why are they important?   
The Virtues Strategies are important because they help us to live more reverent, pur-
poseful lives, to raise children of compassion and idealism, and create a culture of 
character in our families, schools, and workplaces. 
 
1. Speak the Language of Virtues: 
Language has the power to inspire or to discourage.  Using virtues to acknowledge, 
guide, correct and thank awakens the best within each of us. 
 
What are your strength virtues?  What are your growth virtues? 
 
2. Recognize Teachable Moments: 
Recognizing the virtues needed in daily challenges helps us to become lifelong learners 
open to the lessons of character. 
 
What lessons are you learning at this time in your life? 
 
3. Set Clear Boundaries: 
Boundaries based on respect and restorative justice create a climate of peace, coopera-
tion, and safety in our homes, schools, and communities. 
 
What boundaries do you have?  What boundaries do you need? 
 
4. Honor the Spirit: 
We sustain our vision and purpose by integrating virtues into our activities, surround-
ings, celebrations, and the arts. 
 
How do you honor your personal spirit and the spirit of your group? 
 
5. Offer Companioning: 
Being deeply present and listening with compassionate curiosity guides others to find 
clarity and to create their own solutions. 
 
How well do you listen to others, to yourself?  What really needs to be heard. 
 
Speak the Language of Virtues will be discussed during the month of November.    
 
If additional information is needed and / or to request a presentation for PTA, staff meet-
ing, church group, etc., who should be contacted? 
Feel free to contact Virtues Project Facilitator, Arlene L. Pinney-Benjamin at 340-774-
0100 x:2804 or alpbenjamin@doe.vi at the Department of Education Division of Vir-
gin Islands Cultural Education, which is located at J. Antonio Jarvis Annex. 
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OCTOBER 2015 
 

VIRTUES OF THE MONTH:  
 

 

 

Responsibility 
 

I am thankful for the gift of Responsibility.  It helps me to fulfill my purpose. 
(October 4 - October 10, 2015) 

 

 

Self-Discipline 
 

I am thankful for the gift of Self-Discipline.  It is the gardener of my soul.  
 

(October 11 - October 17, 2015)  
 

 

Reliability 
 

I am thankful for the gift of Reliability.  It is the strength in my promises.  
 

(October 18 - October 24, 2015)  
 

 

 

Excellence 
 

I am thankful for the gift of Excellence.  It is my true prosperity. 
 

(October 25 - October 31, 2015)  
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Upcoming 

 

NOVEMBER 2015 
 

VIRTUES OF THE MONTH:  
 

 

 

Cooperation 
 

I am thankful for the gift of Cooperation.  It brings me into community. 
 

(November 1 - November 7, 2015)  
 

 

 Unity 
 

I am thankful for the gift of Unity.  It makes me an instrument of peace. 
 

((November 8 - November 14, 2015)  
 

 

 Thankfulness 
 

I am thankful for the gift of Thankfulness.  It makes my life bountiful.  
 

(November 15 - November 21, 2015)  
 

 

 Respect 
 

I am thankful for the gift of Respect.  It helps me to handle life with care. 
 

(November 22- November 28, 2015)  
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RESPONSIBILITY 
 
 

Being responsible means others can trust you to do things with excellence.  You  

accept accountability for your actions.  When you make a mistake, you offer amends  
instead of excuses.  Responsibility is the ability to respond ably and to make smart choices.   

 

“My life is an influence on every life mine touches.  Whether I realize it or not, I am  
responsible and accountable for that influence.” 

Ron Baron 
 
 

The Practice of Responsibility 
 

… I practice Responsibility when I … 
 

Take my agreements seriously 
Respond ably by doing things to the best of my ability 

Am willing to do my part 
Admit mistakes without making excuses 

Am ready and willing to clear up misunderstandings 
Give my best to whatever I do 

 
 

Affirmation 
I am responsible.  I give my best to all that I do and keep my agreements.   

I learn from my mistakes.  I am willing to make amends. 
 
 

CULTURAL PROVERBS 
Cut yo garment cording to yo cloth. 

Cut yoh coat to suit yoh cloth 
Measure yoh wais’ before yoh go ah tailor shop 

 

Meaning 
Make responsible decisions based on what you have and what you can afford. 

Don’t set your aim too high. 
Make sure you have the wherewithal. 

 
 

ANANSI STORY 
Broo Rat and Broo Cat 

 

Broo Rat and Broo Cat were friends. 
one of them was charged with a huge responsibility.   

Read and discover what was his choice and fate! 
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SELF-DISCIPLINE 
 
 

Self-discipline means self-control.  It is doing what you really want to do, rather 

than being tossed around by your feelings like a leaf in the wind.  You act instead of react.  
You get things done in an orderly and efficient way.  With self-discipline, you take charge 

of yourself. 
 
 

“Those who make channels for water control the waters; makers of arrows make the ar-
rows straight; carpenters control their timber, and the holy control their souls.” 

The Dhammapada 10, Buddhism 
 
 

The Practice of Self-Discipline 
 

… I practice Self-discipline when I ... 
 

Use detachment so my emotions won’t control me  
Speak and act calmly when I am hurt or angry 

Create routines that bring peace and order to my day 
Practice moderation 

Do what is expected without anyone watching over me  
Do things on time 

 
 

Affirmation 
 I have self-discipline.  I use my time well and get things done. 

I choose my actions with detachment. 
 
 

CULTURAL PROVERBS 
Mash ants sof’ so yoh could fine ‘e guts 

 

Meaning 
Exercise self-disciple and don’t overdo things.   

 
 

ANANSI STORY 
Turtle and Fowl-Cock 

Broo Nansi - - A Selection of Anansi Stories 
Collected by Dr. Lezmore Emanuel 

 

In Turtle and Fowl-Cock,  
the fate of Turtle is evidence due to his lack of self-discipline. 
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RELIABILITY 
 
 

Reliability means that others can depend on you.  You keep your commitments and 

give your best to every job.  You are responsible.  You don't’ forget, and you don’t need 
to be reminded.  Other people can relax knowing things are in your reliable hands. 

 

“The only lifelong, reliable motivations are those that come from within, and one of the 
strongest of those is the joy and pride that grow from knowing that you’ve just done 

something as well as you can do it.” 
Lloyd Dobens 

 

The Practice of Reliability 
 

… I practice Reliability when I … 
 

Make promises I can keep 
Really care about doing what I promise 

Return things I borrow 
Plan ahead 

Do my best and finish on time 
Find another way if obstacles occur 

 
 

Affirmation 
I am reliable.  I keep my promises.  Others can depend on me. 

Nothing can stop me from giving my best. 
 
 

CULTURAL PROVERBS 
Lil by lil, Bird build ‘e nest 

 

Meaning 
Step by step things get done. 

 
 

ANANSI STORY 
Tukuma and the Sugar Cane 

Broo Nansi - - A Selection of Anansi Stories 
Collected by Dr. Lezmore E. Emanuel 

 

Explore the rewards of being reliable in Tukuma and the Sugar Cane. 
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EXCELLENCE 
 
 

Excellence is doing your best, giving careful attention to every task and every  

relationship.  Excellence is effort guided by a noble purpose.  It is a desire for  
perfection.  The perfection of a seed comes in the fruit.  When you practice excellence, you 

bring your gifts to fruition.  Excellence is the key to success. 
 

“When love and skill work together, expect a masterpiece.” 
John Ruskin 

 
 

The Practice of Excellence 
 

… I practice Excellence when I … 
 

Give my best to whatever I do 
Give my best to relationships 
Set noble and realistic goals 

Remember to plan and practice 
Don’t try to do everything 
Develop my special gifts. 

 
 

Affirmation 
I give  my best to the work I do.  I give my best to others.  I dare to set noble goals.   

I choose excellence in all things. 
 
 

CULTURAL PROVERBS 
Who do good, good for them; and who do bad, bad for them. 

Do-so Noh Like-so 
 

Meaning 
What goes around comes around.   

When you try to harm others, you are hurting yourself. 
Do unto others as you would have them do unto you. 

 
 

ANANSI STORY 
Tukuma and the Prickly Bush 

Broo Nansi - - A Selection of Anansi Stories 
Collected by Dr. Lezmore E. Emanuel 

 

The rewards of excellence are great, as you read Tukuma and the Prickly Bush you will  
discover Tukuma’s rewards. 



18 



19 



20 

An initiative of The Virtues Project,  
 

Governor’s Children and Families Council  

coordinated by the Community Foundation  

of the Virgin Islands,  
 

and  
 

Virgin Islands Department of Education  

Division of Virgin Islands Cultural Education 

DIVISION OF VIRGIN ISLANDS CULTURAL EDUCATION 
 
 

ST. THOMAS / ST. JOHN 
Mailing Address:  1834 Kongens Gade, STT, VI   00802 

Physical Address:  J. Antonio Jarvis Annex, STT, VI   00802 
Telephone Number:  340-774-0100  x: 2804, 8043, 2806, 2808, 2809 

Fax Number:  340-777-4342 
Email Addresses:  alpbenjamin@doe.vi; mmartin@doe.vi;  

Websites:  http://www.vide.vi/ and http://viculturaled.vide.vi/ 

Bringing Virtues to Life 
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